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3 B, dtsTACERSME (Peking University HSBC Business School, PHBS) %76
2024 FE "PHBS 50" pEZFEEFRERREAARIN. "PHBS 50" EEL T 457,
B, R it TIFEH. ERARFWHA 50 AEMMROHTWEASEIRE, #iE
IREEE.

FHERTR 2024 FrhEIEEFEESR S ENERSNOBEIEF:  "PHBS 507
SETREATIHET A P ER R FAFHIMIE S 1059 &8, & 2023 & (1051 &%) 1#hn 8 &s; it
B 198 RAEFRIREAFRHIE "PHBS 50" REHTI E&E5AFECI, & 2023 F (175
%) 18023 2,

MIERET (2020-2024 ) RFRBERKE, EBERAFLIRERHE 415 BREFTE
B RIARAAREE, KRMEHESE 2. 5§ 3 FHRXATBRAENEBPLKAE. BEX

FHRBEN, ERMERRARIEEL, KERME 3 fIEEItRAE. EBXE.



& 1: RERERAFHISE “PHBS 50" ERHIFI LRRICXEE (TOP50, Bfi: )

B 2020-2024 2024 2023 2022 2021 2020
1 EBREXE 415 90 91 93 77 64
2 N 412 94 108 105 70 35
3 BBPXKRE 381 102 88 87 59 45
4 BERFE 375 84 91 78 74 48
5 EBBEIKR® 355 76 104 86 54 35
6 EmERKE 331 81 94 66 50 40
7 EBRHKRE 310 68 78 79 55 30
8 gEBX% 293 70 68 63 50 42
9 TEARXE 221 47 58 45 42 29
10 tsMEXE 212 54 42 39 42 35
1 FBBXXZE (R 211 49 45 52 38 27
12 FBREBEBXRE 209 49 51 48 32 29
13 T K F 161 45 42 38 16 20
14 TERZEAKRE 129 38 30 27 22 12
15 EXZ 119 38 32 19 21 9
16 BV 93 23 19 16 17 18
17 ARmUEXE 91 28 23 20 10 10
17 WHEFRS KE 91 25 28 18 9 11
17 dl K= 91 23 23 20 17 8
20 BB 89 28 24 19 12 6
21 EBREKRF 79 20 13 12 18 16
21 MANKKE 79 21 19 23 10 6
23 R EXE 72 19 18 15 12 8
24 BEXE 70 16 14 17 13 10
25 &R EH fr L # B 69 19 17 20 8 5
26 FERFK 67 15 19 17 10 6
27 I§m™ KZF 59 16 15 16 7 5
28 FERFERAFE 56 17 18 11 6 4
29 ALRBAE 55 16 14 10 9 6
30 KiIIF%¥ kR 50 15 13 13 5 4
30 RN 50 16 11 14 3 6
32 HEHRZXRE 48 15 4 7 10 12
33 BEKRF 47 13 11 8 8 7
34 FlMEKXZ 45 12 11 9 9 4
34 BIKRZE 45 22 16 3 1 3
36 B/REIWKE 44 15 13 10 3 3
37 BiXKZF 43 13 12 10 2 6
37 WEHEKE 43 9 15 1 6 2
39 AN/ KE 42 17 8 12 3 2
40 aEBaXE 35 7 5 4 9 10
41 XERF 33 10 9 10 2 2
42 RN THREHIEFR T 30 7 5 9 6 3
42 & BUE KZ 30 8 6 6 5 5
44 EtEMEMKXKE 29 10 6 6 5 2
45 BT K% 27 7 5 10 5 0
46 HHMEFREARZE 26 6 5 4 8 3
46 BERBEXE 26 8 3 9 4 2
48 R RE 25 12 6 3 3 1
49 EsxE 24 5 8 6 3 2
49 aEEEXRRE 24 6 3 6 4 5
49 TtEREKRE 24 9 7 5 2 1

HiEkiR: LRAFICFEZRk
EEFFR, FEEZFERFRTENERZINOFEET, PEFRRARIIE

“PHBS 50" EREAT) EAFRICEERFEIEIN, 2024 F, "PHBS 50" EREATH) LB+

EfR R AR IS 5RFRANEIEE 1059 &, 1H8IRTF 2023 FiEiN 8 &,
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1: “PHBS 50" RFEAITI LBHPERERARIMES5RFRLICESE (Bh: &)
HERR: tEAECFEER

BERREARPEEEFRFESFSEFARBT E2BrbEND. NERE (2020-
2024 £F) KF*RIENFE, "PHBS 50" KEHATIOSAREER 10 5 5 FrkE+E
BB, RXATEBRHIAZE. EBAE. BB KE. aBETIXE. EBEmAFE., 2024
F, X5 EBKRIRE "PHBS 50" ERHAT) EESARCHESIL 430 K. FEF
XKRZFE (R EAEBFNAZERMIRZAASE, FEFEERSE (2020-2024 &) B
£ "PHBS 50" RiRHATI EFRRARRS, f5U5E 11 4L

SEFRB BN RRERRRRAE S SEFERET RS SURRBA T ).
MIERSF (2020-2024 5F) RFIEREKE, £ "PHBS 50" RKiFHATI L &AFRICIEERS
MithRD 5 AR AEIARNMIROR BEEAZ. ItRAF, EBXFE. FEARKE. Ll
ZBRZ, DRINFIE 4, 6. 8. 9. 104, 2024 &, 7£ "PHBS 50" &EHATI_EAFRIEX
HENFIAMET 5 BFRMARTEHRORNIEEARE (847) . ILRXFE (81%) . 8B
KF (70/%) . EBMEXZE (5475) . FBFXKFE (FI) I EBREXRE (FE7H49
) . X 6 FrABER R AZHIAITE “"PHBS 50" SERHATI L ARANS ]S B4t 387 &5,

aiERRRARIEEFERE “PHBS50” S8 E, WERTF (2020-2024 £F) &



RIENHEE, £ "PHBS 50" EREAH| EAZRIC]EE[FIEER 5 RIBRZAFIHEERKIR
NEEXRFE. BBEIAAE. 8EFEXE. 88FPRARK. 88FLKE, DBNLFIE
24, 40, 49, 67, 73 (i, 2024 F, 1X 5 FfERARNIE "PHBS 50" RiRHEAT) ES
S5EFOCXEERLT 32/, & 2023 FHFRENN.
FREERIETARER TFMEE R RAEF ERFRIET LERELA. MERE (2020-
2024 F) KERIENFE, MEREEFE "PHBS 50" SEEHAT EARICEEIX 23 &,
5158 52 iz, TR, 1EWEER. . BHARIREHIIE "PHBS 50" KiREAHI LS5
RRICN, ITAFRNCNARBEDFNS. 7. 7. 45,
FESHERERAFIWSEERR RS SEFRIT RS A RS MIPRITI,
2024 5, EFEFAFE "PHBS 50" KR EARICIEEIBERA, & 2023 FiF
n 14 /. B8RS, PRl KE. EBANKE. FERSERAXZNEBEE,

HEEOR 12, 11, 9, 8/&.

& 2: 2024 71 "PHBS 50" FiFHIT LRFRICXHEIRERARY 10 FrhERERHAFTHNE

2023 4 2024 4

74553 2ERYS FEHER BRYE FEHER =g
EBFKEFE 88 6 102 1 14
EisERE 42 12 54 9 12
HhR RS 4 49 15 34 1
s 8 39 17 27 9

FERIERAKXSE 30 15 38 14 8
BBRIRAFE 13 31 20 23 7
pii[eapNea 6 42 12 39 6
BIIXZ 32 14 38 15 6
RIIKE 16 26 22 21 6
BRI KE 3 50 8 45 5

HiEkR: ILRAFICFEFM



. 2257 (Economics)

2024 F, FEFRRAFHEIE “PHBS 50" HFZIEERY 18 AR FFE O LS
5RFRANCIEEN 206 5, 1 2023 Fipild 2 &, LR 18 REFFE AT L AFRIS
XHENFIR 5 NFERREKARNERRAIRAZ. EBVEXE. EEXFE. FEA
RAZE. EEXEMEIRE, IeMEREEMIRA 27, 21, 20, 17, 15, 15 7. Journal
of Econometrics BHERBRRIARNIARICHMERSHIZFTF R OEAT, ZHATIE
2024 55 68 RIEXHTERRMARTHIS S AR,

& 3: 2024 £ "PHBS 50" S5 F 0T ERPERERARINBSSRRCE (BiL: &)

R 4 #k ¥ & A7 4 F ¥ &
Journal of Econometrics 68 | Journal of Political Economy 3
Journal of Economic Theory 24 | American Economic Review 7
Journal of Development Economics 23 | The Review of Economics and Statistics = 11
International Economic Review 15 | Journal of Health Economics 4
Journal of Public Economics 5 Journal of Labor Economics 2
Journal of International Economics 15 | Quarterly Journal of Economics 3
Journal of Monetary Economics 4 Rand Journal of Economics 2
The Economic Journal 8 Journal of Law & Economics 5
The Review of Economic Studies 4 Econometrica 3

Bk A AECERER
2024 £, FERRRAFTHIUGE "PHBS 50" EFE O L2 5ERMCH,

SIARINEBIEFRE (China) | ABEA (Human Capital) | £B%F (Fertility) . 42
EE (Health) . $8BC (Misallocation) . K (Migration) &, EFitEREEHEE, K
BEERM (Interactive Fixed Effect) . &4 E (High Dimension) . F¥&#

(Semiparametric) . FHE#L (Nuisance Parameter) FXEIFETTFRES.



Reserve Currency Paradox  Minimum Wage

Competitive Bundling  Climate Change Patent Citations
Health Insurance HuUman Capital Global Risksharing

Misallocation

Health Chlna FDI Price Regulation

Housing Boom  Migration Fertility Son Preference
Studentization Shadow Banking Internal Migration

Input Trade Liberalization

2: PERERAFRHEE “PHBS 50" S UHITI ERFCXREIRXERIA (2024)
RN, BiERR: LRAFICFEZR

Market Microstructure Noise
Linear Programming
Partial Identification Causal Inference Experiment
Nuisance Parameter Semiparametric

High Dimension

Em Algorithm [nteractive Fixed Effect
Ambiguity Sparsity Smooth Structural Changes

Structural Change Propensity Score

3: PERERARIUWEE “PHBS 50" SFFF2 0T LR FEXREIRXERIA (2024)
HWERLE BERR: ItEXECFRFR



=. Z=EFE (Finance)

2024 5, FPEFERRAFTHMIE “PHBS50" HERZIZEN 4 ASBMFOETI 2S5
REINCXEIES 87 fs, 1 2023 &80 13 /5. E LA 4 AERFEZOET EARISX
HEMFA 5 NPEFRREAFRTWIRORATEARE., ItRAFE. E8PNXAFMEEX
2 OBEASE, INRREERRA 15, 12, 10, 10, 9£5, Journal of Financial and
Quantitative Analysis RHFEFRMARNIARICNHERZNSRFZOEAT], ZH8
FITE 2024 55 42 Rt NHATERRRATIES 5 5%,

& 4: 2024 ££7£ "PHBS 50" &£RFZOHIT EEPERERARIVISSRREXH (Bfi: R)

H7 4 HE

Journal of Financial and Quantitative Analysis 42
Review of Financial Studies 8
Journal of Finance 17
Journal of Financial Economics 20

HUERIR: ERAFECFBHFER
2024 F, BEM (Asset Pricing) 2HERRKARIHEE "PHBS 50" £EIF%

DERT) L2 5 AR ERRIKER. I, FEXSEREN (Financial Crises) | &
BRESS M (Financial Fragility) . 38 3&EZ TR (Investor Inattention) . I&ER&E 15 (Investor
Disagreement) SEi@IK TS,

Economically Linked Firms

Housing Demand Labor Force and Employment
Financial Stability

Banks . Carry Trade
| -
Asset Pricing
Investor Disagreement

Financial Intermediary

4: HERRERAFHAESTE “PHBS 50" RS2 OHITI ERFRICXPEIXEA (2024)
HEkR: IELRAFICFEEFM
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L1715 (Accounting)

2024 5, FPEFERRAFTHMIE “PHBS50" HERZIEBENRY 5 ALt OHiFI &5
RRANOIEIES 96 &5, #2023 FHHEIN 18 5. T LAk 5 ASiHFOEITI EAFRIEX
#HEMNFIE 5 NPEFRRRAFTTHRRAETBFNAE, BBETIAE. EEXFE. &8
WHAE., EBVEARFNEBRIXAS, IEXXRFRMERXRA 14, 12, 11, 9, 8, 81R.
Review of Accounting Studies RHFEFRIIAFTHIARIE XN HEFSZ NI O
Til, ZHATE 2024 55 68 MIEXHAFERRMARINES SR,

& 5: 2024 £ "PHBS 50" SitFZ UM ERPERERARINESSRRICE (BiL: &)

1171 £ # T 3 |
Review of Accounting Studies 29
Accounting Review 18
Contemporary Accounting Research 23
Journal of Accounting Research 15
Journal of Accounting and Economics 11

FiERR: bR CFESER
2024 &, B (Corporate Culture) BREIFEXTRZANNE, Ltob, #KEE

(Disclosure) . f&55224 (Debt Contracting) . BA%5# (Cost Structure) . EARME
oHr (Fundamental Analysis) . B&%EM (Executive Compensation) | {SEAIIFR
(Information Asymmetry) . Eit/5E (Audit Quality) . 4554k (Financial Reporting)

BHERBRRAFTHUIE "PHBS 50" SiHFROHIT LS5 RRINE X HEMAIXHIA,

Subsidies Cost Structure
Financial Reporting

Corporate Culture

Structure De Couts

] » » Information Asymmetry Edgar
Sultats Transparency ‘

5: PERKRKRAFTHAGE “PHBS 50" SitF 0TI ERFICN PRI (2024)
HiEkR: LEAFICFEZRk



7Y, 55 (Marketing)

2024 &, FERKREIASHMIE "PHBS50" HEZIEIM 4 AthizEsstz Ot LS
ERFANCEE N 52 /B, %2023 FiEIN4 R, 7 LA 4 AigEEz O T ERZFRS
NEENFIE 5 NP ERREARTESRORATERE. EBPNAEZMNEBRAZE. &
BIETAE, FBPXKRE (RI) |, IBXERHEKXRF 9. 8. 8. 6. 5&. Marketing
Science RHEFRREARNEARIC N ERZHTHAEHZOET, ZHITIE 2024 &F
B 22 BMEXHFERREARNIEIS 5K,

& 6: 2024 F£7£ "PHBS 50" HiFEiHZUHITI LRPERRRATIBSSERCE (Bi: B)

BB ¥} &
Journal of Marketing Research 8
Journal of Consumer Research 15
Marketing Science 22
Journal of Marketing 7

HUERIR: ERAFECFBHFER
2024 £, %5 (Advertising) . {875 (Game Theory) . BIfEELZF (Creator

Economy) . BB 755 (Ecommerce) . #iZ=¥ & (Digital Platforms) 2 2024 GEH

BeiREAFHIAE “PHBS 50" MiaE#HZ O L2 5 AFRANE X P eI,

Consumer Wrongdoing

Content Creation

Game Theory
Advertising Refund Policy

Inequality
Ecommerce Communication

6: FRERERHARHETE “PHBS 50" HiAEHZUIITI LRFICXREIHXERIA (2024)
HiEkR: ILRAFICFEEFM
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A1, ETEZ (Management)

2024 £, HERKIFRHWIE "PHBS50" HERZIEEN 5 AEEFOET) S
RRANCXHEN 49 /7, ] 2023 FiFid 5 s, ELIA 5 AEEF O ERFRISIEL
2{75R1 2 NPEFRREAFTMEEEARFHRAE, BXERREERN 6 7, &8
PN KEFE, EBEBEIXRZFNEEHEE, BXARHER 5 &F. Journal of Applied
Psychology RHFEFRMAFTIEARICHMERZHEEFZOEAT, ZHATIE 2024
F8 28 BEXHFERREAFIHESERE.

% 7: 2024 ££7E “PHBS 50" EEFHOHTI IETERERATIESSRFMICTH (B &)

A )&
Journal of Applied Psychology 28

Academy of Management Journal
Organization Science
Academy of Management Review

NN WO o

Administrative Science Quarterly

HUERR: dteTA RSk
2024 £, {B1E (Trust) 2 2024 FHEFRRIAFTIE “PHBS 50" EEF12/ O8]

T ES5RRMCNPEEMAIXIEAE. X (Culture) . BIFT (Innovation) . HLARN
5 (Organizational Justice) . R&E4E (Rumination) . FRAEIIEST (Team Creativity) .

ML (Social Networks) . JT#T (Meta-Analysis) SEHZEIZEREZ KT,

Organizational Justice Recruitment
Awe @ Team Creatlwty

Abusive Superwsmn
rus Future Onentatlon

Creatlvlty Innovation
: WC Meta-Analysis
Team Processes

7: PERERAFKHEE “PHBS 50" EEZFZUHIT LRFRICXRSIHXRIA (2024)
HEkR: ILRAFICFEEFM
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. BEEZE (Operation Management)

2024 F, FEFRRRAFTHGE “PHBS 50" HERIEEH 7 AMizEEEZOEAT L&
S5EFRINCEEN 389 f8, &% 2023 FiF 12 . R 7 REEEE O EAE
ICMHENT IR 5 WFPEFRREARTHESRRATBFXAFEBET RS, F8RHY
K2, BEAR, FBAE, ICXERMEWRXS 38, 38, 34, 31, 30 &. Management
Science RHFEFRAARNMARIENHERSHEE SRR OEAT), 1ZHAHIE 2024 F
B 119 B XHAFEFRREARNIES 5 L.

& 8: 2024 £f£7£ "PHBS 50" isEEEZ UHITI LRPERRRATIBSSERCE (Bi: B)

H7 4 HE

Management Science 119
Production and Operations Management 92

Operations Research 57
Manufacturing & Service Operations Management 46
Mathematical Programming 21

Mathematics of Operations Research 40
Journal of Operations Management 14

KRR eRAECERER
2024 £, RERRIAFTHUGE “PHBS 50" EEEIZOEIT L2 5ERMNSF,

SRR EiE=S (Competition) | TEt (Pricing) . 125 (Game Theory) .
{tRz4% (Supply Chain) | (S84 = (Information Sharing) . X4 (Blockchain) %,
EFHARSAE, S5 (Dynamic Programming) . #5414 (Robust Optimization) .
D mEEM (Distributionally Robust Optimization) . HERILH (Assortment

Optimization) EREFERESXT.

12



Ecommerce

Live Streaming Pricing Sharing Economy

Network Effect

Innovation comPEtltlon Revenue Management

Game Theory Dynamlc Pricing
Bullwhip Effect

Market Competition

8: PERKERAFTHUGE “PHBS 50" iIEEEEZOITI LRRIEXPFRINKEA (2024)
IR, #EkR: ERAFELFRFR

Lowrank Matrix Recovery Factor Model

' Regret Analysis

Dynamlc Programmmg
Dlstrlbutlonally Robust Optimization
Time Inconsistency

Reinforcement Learning Online Convex Optimization

Deep Learmng

9: PERKERAFRIUIE “PHBS 50" iIEEEEZOITI LRRIEXPFRIIKEA (2024)
HRAE $ERR: ERAFELFRFR

+t. 158 F% (Information Systems)

2024 F, HERASRIFFHMIE "PHBS 50" HERZIEERY 5 AMSERFZOEATI ES
S5ERFANCXEEN 1397, & 2023 FRi 16 &H. LR 5 NMERAFOIH E&RR
IEEEASR 5 FIFERRRAFTWIRRIBEAZE, FBHHAS, FBHIKF

FERIFRAKRSE., EEXE, IEXARSEWRXRA 20, 14, 13, 13, 12 7. Information

Systems Research RHEFRMARTIEAARIECHERZHEERESIZ O, ZHT

£ 2024 58 65 e XHTEFREAFRIES 5k 3.

13



& 9: 2024 £F7E "PHBS 50" [ERRFZ VT LBEPERRRARTIUISESRRMICXE (P B)

FAT 4 &
Information Systems Research 65
Management Information Systems Quarterly 16
Journal on Computing 43
Journal of Management Information Systems 11
4

Communications of the ACM

kiR ERAFCFERFR
2024 F, PEFSRAFTHGE "PHBS 50" (ERRFZOHITI L& 5RFRNCH,
ARG BEATERE (Al) . £RlFHX (Fintech) | #=F& (Digital Platform) |
PDELT (Sharing Economy) . FBF4ERMNZA (User-Generated Content) | EiEiRsH
(Marketing Funnel) . {553#¢ (Signaling Theory) &, EFH5/5%, iTEZFS (Deep

Learning) . o#1&1& (Analytical Modeling) . Ba=/Ra]X#&E! (Hidden Markov Model) .

FHEFsCie (Field Experiment) . #188%3 (Machine Learning) &SESEREZ 5T,

Consumer Behavior

resence AN on

Desirability Digital Platform

10: PERERAFTHAGE “PHBS 50" (SRRFRCHTI LLFICXPERXEE (2024)
HRIGE; #ERR: JERAFELFRFR
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Natural Language Processing Field Experiment

Textual Analysis Information Design

Deep Learning

Hidden Markov Model Group Dynamics

11: PERERAFRHAGE “PHBS 50 (SRRFRCHITI LLFICXPERXER (2024)
HRAE $ERR: ERAFELFRFR

/. CHEETE (Strategy)
2024 5, FERRRHFHIGE "PHBS50" HEZUEIA 2 AEEISETRZOMTI LS

SRFANCXEET 41 s, B 2023 FHEIN 8 iR, LA 2 AEEIRETEZ O LR RIS
NHEMNFIFE 1 NTEFREAFRTWEATEBRIRASE, IEXAFHEN 77, FEERR
TRk, &BHHAE. ArRVEXENERES, IEXAFRERN 4 /KB, Journal of
International Business Studies RHEFARAFH YL RIE LA ERSHIMIREIRZ D
HATI, ZHBTIE 2024 5 27 RIEX AT ERRMARIES S5 AE.

& 10: 2024 £7£ “PHBS 50" KR ERZOHIT LRPERERAFINABASSRRICE (Bi: &)

9 4 ¥ &
Journal of International Business Studies 27
Strategic Management Journal 14

kR ERAFCFERFR
2024 &, H[E (China) . €U (Innovation) . €Mk (Entrepreneurship) . EMK

(Corruption) . €Ik &% (Global Value Chains) . EE1EUE (Cross-Border
Acquisitions) ZE2FERRAFHMIE “PHBS 50" fEISEIEZOHIT S5 KFRIE
XA ERAIXK A,

15



Cross-Border Acquisitions
Home Country’s Institutions Corruption Stock Price Crash Risk
3t - Global supply Chains Institutional Pressure

Innovation
ina.....
Governance

Universal Banks Divestment International Business
Machme Learning

Corporate Environmental Practices and Performance

12: PERERAFHEE “PHBS 50" KEEEEZOEITI ERFRICIREIAXHER (2024)
HiEkR: EAFICFEZR
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