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3B, dbEAHCERSME (Peking University HSBC Business School, PHBS)
&0 2023 & "PHBS 50" FELZFFEEFRERREAAZREL. "PHBS 50" 1%EY
TEX. BB, €/l &1t miZEH. EREFFIWER 50 AEFRMZOETIEAS
EintE, SURRFREER.

FUERER, PEESFEEREFMNSENERINOERLRETT: 2023 F25,
"PHBS 50" EREAFIHETFIAFERARARIGIEI 1051 FF, 8 2022 5F (987 )
&0 64 i/, B 175 RPEBRREARTIES SRR, B 2022 F (163 ) 1012
2o

MIERF (2019-2023 F) &RRBREKE, SBRHEAFLL 376 RBRIHMERERE
B, AREI. SRR ATBARFNEBPINAE., FEAFHEEN, BRES

REf, FERMRI=RIEEItEAE. EBXE.



® 1: FERKEARNATERSFEEFNRHLREE GERF T0P50, Bf: &)

B 2019-2023 2023 2022 2021 2020 2019
1 FEREAY 376 91 93 77 64 51
2 FEBAE 361 108 105 70 35 43
3 FEBp RS 331 as 87 59 45 52
4 BEAE 325 91 78 74 48 34
5 EEBTAS 305 104 86 54 35 26
6 33 e 2 296 78 79 55 30 54
7 JERAS 281 94 66 50 40 31
8 b A=b 254 68 63 50 42 31
9 FEARKE 190 58 45 42 29 16
10 s 189 42 39 42 35 31
1 LErmas 179 50 47 32 28 22
12 FRPLE GBI 175 45 52 38 27 13
13 HTAY 126 42 38 16 20 10
14 hEREEARLY 107 30 27 22 12 16
15 A% 93 32 19 21 9 12
16 BRAY 81 19 16 17 18 1
17 ik 80 23 20 17 8 12
18 BEERSXE 76 13 12 18 16 17
19 EEMERE 70 23 20 10 10 7
20 HIMER BB RS 67 28 18 u 11 1
21 AFAY 65 24 19 12 6 4
22 amie 62 14 17 13 10 8
23 hER¥R 61 19 17 10 6 9
24 cha ki 60 18 15 12 8 7
25 BAREARE 59 19 23 10 6 1
25 S ERTESR 59 17 20 8 5 9
27 Wr A 52 15 16 7 5 9
28 PER RS 44 18 1 6 4 5
29 P iEAE 42 14 10 9 6 3
29 EwAY 42 1 8 8 7 8
31 EhREAY 40 4 7 10 12 7
31 KIs%R 40 13 13 5 4 5
33 BFAE 39 1 14 3 6 5
34 WFEES 37 15 1 6 7 3
35 FitrE s 36 11 9 9 4 3
36 BNAE 33 12 10 2 6 3
36 BEBUARE 33 5 4 9 10 5
38 BARRIWAR 31 13 10 3 3 2
39 g 28 8 12 3 2 3
39 gkt 28 16 3 1 3 5
a1 T T 27 9 10 2 2 4
42 R TASIBEHRRR 26 5 9 6 3 3
43 HHBEI XY 24 5 10 5 0 4
44 RIS 23 ] 6 4 1 3
44 ERLHBALE 23 5 4 8 3 3
44 R MEREAS 23 6 6 5 5 1
47 BRI K 22 3 9 4 2 4
47 BREIEAE 22 5 4 8 2 3
47 IERMEREAE 22 6 6 5 2 3
47 K 22 4 2 7 2 7

BERIR: ERKFLFHFR

B3R, PEEZFTERFRAENERZINAEZERA, PERERIATHINE
FEFFZOHTIZRAEIRIETN, 2023 F, 50 AEMRMZOET EEPERFTES

SRS 1051 &, HERTF 2022 FF1EN 64 /=, 1EIEX 6.48%.
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BEREREPEEEFREETSRFRIT E2RFrES, IBRF “PHBS 50
HI 6 B, FAEBKRGHE S AT, IXATBRIXAE. BBXE. FB8TXKE. &6
BTXFE, &8EmhAFE. 2023 F, X5 fESSRIE 50 AERFZOET LS50
13 420/, 8 2022 FFHEI0 16 f=.

Rt A RS ESENIGIES, 2023 FARENFIAMERT 5 RN
ERAZE, BERFE. EBAE. PEARKE. LEKEXE, 20235, X5HE
x50 AEPRZ OHIT) 2 5R0EEET 331 /%, 8 2022 SFE0 60 f.

BERRRAFTIERELIE “PHBS50” 58 E, ITAFREMSIEERT 5 1
BREMRERRAGERE. GBEIAKE. QSsEAE. QShRARE. &
UK, 2BMUFISE 23, 36, 55, 60, 70, 2023 &, X5 FistT 50 AEFR
TR ERHARIARICI AL 28, 5 2022 FkFFF.

uesh, RESIRIRFEER IEEME—ERNERZORTIAEREED. MEEESH
IERFERFREIL 20/, AEHERSE 52 0. W&, 9. BWER. [CFRTHEHR
AR "PHBS 50" #ER+, IERFRRESFS 9. 6. 5. 3.
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WS HERRE R AFHEMNIRTIARZRETE 2023 FEM 7 EHARIK, 2023 F,
ERAFRRYER KRS, & 2022 T8I0 28 5. ERETAFEIEREES,

H18fm. BIIKZE., BEAZE. B JKERPEARKFIEM13HF
= 2: 2023 VS 2022 A REEH KR ZH 10 Ffk/HRilg

— 2023 4 2022 % I

ARBE & ARBE & HEEM

4t5\7’<% 94 3 66 7 28
HHEIKRF 104 2 86 4 18
BITAF 16 26 3 67 13
# ok 91 4 78 6 13
EBEIIAR%¥ 32 14 19 19 13
FEARAF 58 9 45 11 13
NG T K F 28 16 18 21 10
FERFIEAF 18 24 11 31
£ H k¥ 68 8 63 8
[B] 5+ A 24 17 19 19

BERIR: ERXFLFHFR

—, £25%% (Economics)

2023 £, "PHBS 50" HEZIEENRY 18 REFEMERZ ORI L, FEBERKHH
RIS E5RFRANCIEIEE 208 5, & 2022 F18IN 57 . EFFRFEHEIEN
BRIORAIERARE., BHERE. FEARKE. EBXZE. F8AZE, 2023 F£55
FEFMZOEFHEITI ERFRE 42, 21, 20, 18, 17 £, Journal of Econometrics
RHERREARTIERERRIEFZ1T, 12831 2023 &5 58 BXEATER

REAFHIES SRR,
% 3: 2023 $I§I&F*§<ru&/ﬁ+§ﬁﬂbﬁ¢Iill‘%&/ﬁﬁﬁmwa'ﬁmﬁl‘c& (i )

Journal of Econometrics Journal of Political Economy 7
Journal of Economic Theory 30 American Economic Review 5
Journal of Development Economics 23 The Review of Economics and Statistics 4
International Economic Review 17 Journal of Health Economics 4
Journal of Public Economics 15 Journal of Labor Economics 2
Journal of International Economics 10 Quarterly Journal of Economics 2



Journal of Monetary Economics 9 Rand Journal of Economics 2
The Economic Journal 9 Journal of Law & Economics 1

The Review of Economic Studies 9 Econometrica 1

BiEkiR: ERAXFELCERER
2023 F, EFzOEFFEIHLE, PERERERARIESSRRNINEFTRERL
FOINEREFESZS (China), 5B (Monetary Policy). &7/ (Productivity).
#E (Migration) &, 1+ 21885 H, EF4EE (Factor Model) . 2U#1[ElIH (Quantile

Regression). 1&EItY (Model Averaging) BIKFERS.

Trade
Growth Employment

Disclosure Monetary Policy Fricing

— Gender
Information Design Chlna Migration

Marketing
Technology

2: FERK/AENETERMOLDEFFRTIEZRIESERLHXEF (2023)
B RIFL. BiEKRIE: ARAELCEFHFER

Cross-Sectional Dependence
High-Dimensional Data
Robustness Asymptotic Optimality

Quantile Regression

High-Frequency Data Factor MOdeI Bootstrap

Heterogeneity Dynamic
Principal Component Analysis

3: FERK/ARNETERMODEFFRTIEZRIESE RLHXEF (2023)
WEMEXIEL. BiEkRR: ERAFLERFR



—. Z2FF (Finance)

2023 55, "PHBS50" HFEIEENRY 4 AERIFMHAV ORI E, FEFRRIAR
NS 5RFRNMENHE 74 F, & 2022 F@ 26 . ERFRFEHEZRITUNER
BRXABBAZFE., IbRAZE., BEXE. FBHMAE, 2023 Fo3FERFZOER
FHIH ERRNE 14, 9. 8, 8/, MWIMFFARBAFEREBPINAFIRERNE 7
%, #5551z, Journal of Financial and Quantitative Analysis 2HERAR R 5T
TMREREZNESRZET, ZHIT 2023 545 38 BXEATERKREARIESS
KR,

& 4: 2023 FERBLERMFYTH LA HERR/ ARS8 500X H (B &

$1F) £ 7

Journal of Financial and Quantitative Analysis 38
Review of Financial Studies 17
Journal of Finance 11
Journal of Financial Economics 8

BERIR: ERKFLFHFR

& (Risk) RHEFRREARTWEEERMZOSFIATIARIIESHRELHN
Xia, 2023 &, FEEEXEEEUE (Cross-Section), MIZEHE (Marketing).

Bl (Return). FantE (Liquidity) SHERAIREERS.

Corporate Governance

Incentive

LIC]UIdIty Risk Asset Pricing
Board Ownership Institutional Investor

Management Return Marketing

B 4: hERS/HRNATERRDEMFHTIZRXERERNOXERA (2023)
HEKR: ERXFLFEFFR



=. &91%F (Accounting)

2023 £, "PHBS50" HERZIEEAY 5 ATt EHEAMOERTI E, PEBRRRAR
TS5 EFRNICXHE 78 5, 1% 2022 FHIEIN 5 &. SiFFAREHERITNER
HRANEBETAZE, FBEHAE. EEXE. FBMKE. FBHPNAFE, 2023
FHAFERMZOSTHFERTI ERZFRE 12,12,10, 10, 8 . Review of Accounting
Studies RHERMAFNNIRE RRISTHZEIT, 28T 2023 4 25 RXEH

FERRRARIES SR,
% 5: 2023 FERHLLIHFITI L EF ERE/ MENGS 500 TH (B )

L

Review of Accounting Studies 25
Accounting Review 22
Contemporary Accounting Research 20
Journal of Accounting Research 8
Journal of Accounting and Economics 3

BERIR: ERXFLFHFR

1782 (Disclosure) . Eit5=E (Audit Quality) . 225G (Corporate Governance)
PARESZN (Real Effect) 2 2023 FHEFRRMARTEEERZOSITHZETIA

RN EPRNIENRIXER.

Corporate Dlsclosure

Career Concern DISCIosure Valuatlon
Earnings Forecast Audit Quality
Transparency Real Effect Tax Avoidance

B 5: hEREK/FRNBTERZLSITHFRPTERCSSE S8R (2023)
BiEkiE: tRAXELCFERTER



Y, ibig=tEF (Marketing)

2023 55, "PHBS50" HFEIEENRY 4 A EHF WAV OERT £, FEFRRR
WIS SEFRECTHE 48 /&, & 2022 FFEIN 7 &. TS HEFARERRR
TERERRAEBARE. BBETIAE. 8RR, F8PNAFE. FRERL
EFk, 2023 FoRlFEFZOTERFITI LARXE 11,7, 7. 5. 5. Journal
of Marketing Research R EFRRMIARTNIRFRE RRIITIZSHFET, 1ZHAT)

2023 F5 19 BNENFERRRAFTNES 55,
# 6: 2023 FEFRLTIHEHEHTI LA HERE/ MRS 5000 H (B )

R

Journal of Marketing Research 19
Journal of Consumer Research 12
Marketing Science 9
Journal of Marketing 8

BERIR: ERKFLFHFR

EZFIe (Game Theory) & 2023 FEFRMAFTEEERZOTIZERRT
ARENNESTZRENRXER. 2023 £, FEFEXIM (Communication), #iE
(Pandemic), #&IAX] (Numerical Cognition). #t£4%0% (Social Perception)

FhiEHERIXEERS.

Social Influence
Collective Goal

Covid-19 Communication Signaling Theory

Category Extension Game Theorypliwjfii@i,.on

Digital Platform Pubhc Health

6: HERE/ARATEROTIAERFRTI X RCESZE R XRTA (2023)
HEKR: ERXFLFEFFR



A, ETEZ (Management)

2023 FF, "PHBS50" HFEZISEEA) 5 AEEFHAIROEIT) L, PEFRRIAR
TS EERINCXHEE 54 K, 182022 FiEIN 5 K. EBRFAREHBI ISR
HORNEBIE T AFFCR K, 2023 Fo 5l FEMZ O ERFEAT EA R E 9 .
7/, R]IRE. 88PUXRE. PRERFRLIEZER. 8PN KE. PURFITRER
NE 45, H5IE=A1, Journal of Applied Psychology 2 ERR R FFTH RS

KRFRRETRZHAT, ZHAT) 2023 55 33 BNENTERREAFRIES S5,
% 7: 2023 FERHLEEFAT LG ERE/ AENGSS50RTH (B H)

B4 %

Journal of Applied Psychology 33
Academy of Management Journal 11
Organization Science

Academy of Management Review

Administrative Science Quarterly 1

BERIR: ERKXFLFHFR

XAt (Culture) 2 2023 FHERRERAFHMSEEIMZOEBRFHTIA R L EF
BRYKHIE. TR (Resource), ®R (Knowledge). &1 (Leadership) #0

HolEtE (Territoriality) SFEEtBZEIERZKE.

Categorization
vV Job Performance

Resource Specialization
Upward Voice c“ Itu re Informal Leadership

Cross-Lagged Panel Analysis Kno

Leadership
Polynomial Regression

B 7: hERS/HRNATERRDVERFHTZRXERERNXERA (2023)
HEKR: ERXFLFEHFR

10



) S m— e

ov. IBEETE (Operations Management)

2023 £, "PHBS 50" HFRIEENR) 7 AZEEIRHATR O L, PERBRK
RIS SRFNRCTIE 401 &, KR 2022 FF 3 &, ITEEEAREHFZIITN
BREORAIEBETIAS. BBAZE. BEAZE. BBHhNAE. FBREAZ, 2023
FENBITFERZEE ST ERFE 52, 40, 39, 39, 344, Management
Science RHEBRMARIERERFZE SR, ZHIT 2023 46 146 X

ENTERENATIWES5EE.
# 8: 2023 FEFMLLEEEEFHT LA RERE/ MEHGSS0RTH (B R

HiF 5 7

Management Science 146
Production and Operations Management 90
Operations Research 50
Manufacturing & Service Operations Management 43
Mathematical Programming 28
Mathematics of Operations Research 24
Journal of Operations Management 20

BERIR: ERKXFLFHFR

MHARRBEERE, TN (Pricing). #trzgE (Supply Chain), FiE&lE (Covid-19)
AR EEFEE (Inventory Management) 2 2023 FFhERINAFHWSERERMZ
EEEEPHARNNEFRENNXERE, MEBSERE, TEFEXYNSRE

(Dynamic Programming). &#{{£ (Robust Optimization). &ML
(Distributionally Robust Optimization). #128%3 (Machine Learning). &A%

#r (Textual Analysis) &XTERE.,

11



Supply Chain Finance

Asymmetric Information supply Chain Blockchain

Competition m_ m
Pricing c.... theory

Service Operation Covid-19 Social Network
Inventory Management

8: HERK/MRATERGOEEEEFRTILXRCESZERXRTA (2023)
MRAS. BIEKE: ERKFECEFER

Stochastic Optimization

Deep Learning Machine Learning Regret Minimization
Reinforcement Learning Robust Optimization
Dynamic Programming

Distributionally Robust Optimization
Markov Decision Process Polynomial Optimization

Field Experiment

9: PERK/MRNATERGOEEEEFRTI X RCESZENXRFA (2023)
MRFZE. BIEKR: ERKFELEFER

12



+t. 15854 (Information Systems)

2023 £, "PHBS 50" HERIEENRY 5 AMERRAWHAMZOEIT) L, PEFGARRHA
RIS SRFNNCIIE 155 55, 1 2022 FiEN 38 &, SERFRREHZHIT
SRR AEBETRS. ESEHAE. BEAFE. FBFKRZE, 2023 F55!
FEFMZIMEBRFEITI ERENE 17, 17, 15, 1455, BEREEAS. HERISR
AKRZFE, EBAEIREFNE 13/, FHIFERNL Information Systems Research
EFERREARTERERRNEERFHAT, T 2023 545 57 BXEATE

B RIAFHIES S5 AR,
# 9: 2023 FEBRGLERRGEAT LT ERE/ ARNGES 50 TH (B )

3714 %

Information Systems Research 57
Management Information Systems Quarterly 43
Journal on Computing 36
Journal of Management Information Systems 14
Communication of the ACM 5

BERIR: ERKXFLFHFR

2023 F, PEFEEGRREREWHNARS ZETEBE TREFS (Deep
Learning). BU7AIE (Field Experiment). #1285 (Machine Learning). i&itHl
% (Design Science). #ESLI (Quasi-Experiment), WEZ% (Difference In
Difference) LIRS &L (Distributionally Robust Optimization) %, 5%
HNAHHE, Z&LEFE (Online Platform), AT%E8E (Artificial Intelligence). R&E

(Crowdfunding). #2EEEI (Healthcare). #t&7F#E (Social Presence) LARE
BiR% (Fintech) 2 2023 FhERREAFTIEEE R MEE R FHATIARRIN

B E A,

13



Distributionally Robust Optimization
Econometrics
Decision Analysis Field Experiment

Sl Deep Learning Data Analytics

Machine Learning Data Breach
Natural Experiment

B 10: FERER/MRIATERZMEEREPTARIERE AKX ERIT (2023)
MRFZE. BIEKR: ERKFELEFER

Online Marketplace
Economics of IS

Crowdfunding Design Science

Online Platform woniie

signaling Theory Artificial Intelligence Split Delivery
Fintech Healthcare

B 11: FERER/MRIATEREMEEREPTARIERE LAXERIT (2023)
MRAS. BIEKE: ERKFECEFER
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/\. MHEETE (Strategy)

2023 55, "PHBS50" HEEIEENRY 2 IS EITRIUARIZ OHITI L, PERAH
SIS ERERRHE]ELE 33 8, 1 2022 ) 19 &, RSB AXRERNIRII—HN
BEREORAEBHHAZ. SBRIKE, 2023 o5 FEMZ OIS EERT &
EXNE 6. 5%, Journal of International Business Studies 24 EERIKE AL

MRBARNKISEIEIT, 1ZE8T) 2023 58 24 BXEAFERREARNESS

"Iz,
F 10: 2023 FFEERZ DR ERZHT _ EEPERE/ARES 508 (AL &)
W
Journal of International Business Studies 24
Strategic Management Journal 9

HiEkiR: ARXFLEFFER
BENT (Multinational Enterprises, MNEs) &£ 2023 FEhERIR R AZHIM

EERZOAREEPT AR ESE DAXER. EfrEd (International
Business). ~\FIft&={E (Corporate Social Responsibility). ®E (China). &R
PEZREEE (Emerging Market Multinationals) t82 2023 SFhEZFERAXRE
RSB EERIEE, L5, Meta 247 (Meta-Analysis) {FARRGIZEXE EERRZ

DRI E R I AR RN B E WAIX #IA,

Corporate Governance
Global Mobility

_ International Business
Leadership Theory MNE Meta-Analysis
Chlna s State-Owned Multinationals

Value Capturing  §Signal Strategic Human Capital
Emerging Market

B 12: FERER/ARNATERSCEBRERFRTIZRCESZERHXRET (2023)
HEKR: ERXFLFEHFR
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